Job Description

empower
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Job Title Job Location Category
General Manager-Finance Dar es Salaam -
Job Type Job level Industry

Full Time Manager Banking

Open to Expatriates
Only Open to Tanzanian Nationals

Minimum Requirements

Min Budget Max Budget Primary Industry

- - Banking: 5 Years
Secondary Industry Primary Category Secondary Category
Certificate Qualification
Summary

The General Manager — Finance is responsible for overseeing the Bank’s Finance function in line with established professional
standards, policies, and procedures. The role provides strategic and operational leadership on all financial matters, ensuring sound
financial management, regulatory compliance, and sustainable profitability. The position works closely with the Managing Director
(CEO) to continuously strengthen the Bank’s financial position and support strategic decision-making.

Responsibilities

1. Strategic planning and budgeting

« Coordinate the planning, preparation and monitoring of the bank’s strategic business plan.
o Develop, cascade and monitor the implementation of financial strategies and activity plans aligned to the overall bank
strategy.

2. Performance management

« Develop and implement performance measures that support the Bank’s strategic direction
« Champion the achievement of revenue targets on interest income, fees and commissions through continuous monitoring of
business and profitability performance.

3. Audit, compliance and risk management

« Provide strategic support to business units during audits conducted by regulatory authorities and external auditors.

« Review audit findings and recommendations and ensure adherence to internal and external policies to maintain compliance
with regulatory requirements.

« Oversee compliance with prudential and International Financial Reporting Standards and Practices.

« Participate in credit risk, market risk, and liquidity risk management processes to safeguard the Bank’s financial stability

4. Financial reporting and Analysis

« Prepare, present, and interpret financial reports for Management, the Board of Directors, and relevant stakeholders.
« Supervise the preparation of all Bank’s reports and ensure accuracy, completeness, and timeliness.
« Manage communication with the Executive Committee, Board of Directors, and other stakeholders on financial matters.

5. Financial operations and control
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« Oversee the recording of financial transactions in line with Generally Accepted Accounting Principles (GAAP).

« Strengthen internal controls through effective revenue and expenditure management processes that promote performance and
accountability.

« Provide financial analysis and guidance to support management decisions, including cost-benefit analysis of investment and
financing proposals.

6. Taxation and regulatory compliance
« Ensure accurate and timely tax planning, filing and compliance with relevant tax laws and regulations.
7. Leadership and People management

« Train, mentor, and manage the performance of the Finance team to enhance productivity and accountability.
« Provide leadership, feedback, and motivation to staff in line with the Bank’s policies and values.

8. Other duties

« Undertake any other strategic duties as may be assigned by the Managing Director.

Education & Qualifications

« Degree in Accounting, Finance, or Business.

« Professional accounting qualification (ACCA or CPA).

« Computer skills in Microsoft Excel, Word, PowerPoint; knowledge of accounting software.
« Fluency in oral and written English (French is an added advantage).
« Excellent presentation skills.

« Knowledge of Accounting (general, banking, analytical, etc.)

« Knowledge of Banking Regulations

« Knowledge of markets and financial instruments

« Knowledge of the Banking application (IGOR)

« Knowledge of foreign exchange regulations

« Mastery of market risks, liquidity, and contingency plan procedures
« Knowledge of trading and negotiation techniques

« Knowledge of the prudential framework

« Knowledge of Financial Analysis

« Budget development & management

« Mastery of cash management tools

« Mastery of asset/liability management procedures

Requirements

« Minimum 10 years of post-qualification experience, with two years at senior management level.
« Senior Management Level /Director experience
« Proven track record in financial management, audits, compliance, and performance management.

Characteristics

« High integrity, proactive, analytical, quick thinker.

« Sensitivity to quality and equity.

« Ability to work under pressure, exercise judgment, and adhere to professional standards.
« Leadership, team management, and interpersonal skills.

« Strong strategic thinking, problem-solving, decision-making, conflict resolution.

« Networking, tact, diplomacy, ability to influence stakeholders.

Reporting To

Managing Director
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Driving Licence

Not Required

To Apply for This Job Click Here
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